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Women’s share of 
international prizes 
rewarding research 
excellence is increasing, 

but still lags behind the 
proportion of professorial 
positions held by women.

 Some facts to be aware of



 Some facts to be aware of
Women who win prizes get less money and prestige


Nature 565, 287-288 (2019)



Women are not receiving fewer awards because of 
the quality or quantity of their research.


 


Instead, it appears to be caused by implicit bias, 
coupled with a lack of proactive efforts to address 

inequities in science.



Gender Inequality    
What is the problem ?



Gender Inequality    
What is the problem ?

•GI are everywhere, built into the systems and 
structures of our workplaces.


•GI, especially at the highest levels, reinforce a 
system that undervalues women and other        
under-represented groups.  


•GI are also carried out by men and women at work


•Everyday Sexism




Gender Inequality    
What is the problem ?

Everyday sexism 

•Evaluating women less positively than men

• Ignoring and talking over women. 

•Sidelining women in social and work networks.

•Seemingly harmless comments about women

•Choosing women for stereotypical assignments 




Gender differences in academic productivity during 

COVID-19 pandemic


Overall, significant disparities were observed in academic 
productivity by gender and child age during COVID-19 'stay-at-
home' orders and, if confirmed by further research, should be 
considered by academic institutions and funding agencies when 
making decisions regarding funding, hiring, promotion, and tenure




We are moving in the right direction, 
although slowly

The path 
 towards gender equality







More women than ever are starting 
careers in science








Enganging men 
 in Gender Equality



How engaged are men  
in gender equality ?
Men show less support than women for GE, including 
initiatives aimed at achieving women’s and men’s equal 
treatment and workplace efforts to eliminate gender bias. 

However, this is not due to malice 


Many men just aren’t aware of 
existing inequalities. Men are shaped 
by lifetimes in a gender-unequal 
world, so that sexism becomes 
normal, taken-for-granted, and 
invisible. 



•Some men see GE as a 
‘women’s issue’. 
•Men often assume that the 
other men around them 
support sexism more than 
they do 

•Some men fear being 
judged by their male peers if 
they intervene. 
•Some men simply don’t 
know what to do or say.  



Men are part of the 
problem and the solution

We will not make much progress 
towards GI without men’s support.


Not because women are weak 
and can’t do it on their own.


Not because men have been left 
out and are now the victims.


Because men are part of 
the problem. 




How men think, behave, and 
how they relate to women and to 

other men, all play an 
important part in keeping gender 

inequalities alive. 


Men’s attitudes and 
behaviours may support the 

sexist status quo. 


Men have a vital role to play in 
building a world of gender 

equality – and many already are 
doing so. And there is much 

more that men can do. 





There is heightened 
interest among 

organisations in engaging 
men in the gender 

equality change process. 

After all, how can we 
drive change if we leave 
half the population out of 

the discussion? 




Gender Mainstreaming 
GM



The concept of GM was first introduced at the 1985 
Nairobi World Conference on Women. 


It was established as a strategy in international gender 
equality policy through the Beijing Platform for Action, 
adopted at the 1995 Fourth United Nations World 
Conference on Women in Beijing, and subsequently 
adopted as a tool to promote gender equality at all 
levels.

http://www.un.org/womenwatch/daw/beijing/platform/plat1.htm


Supporting 
Gender 

Equality: 
More Male 

Allies 
Needed



RECRUIT FOR GENDER BALANCE. 

LOOK FOR EQUAL DECISION-MAKING. 

MAKE IT COUNT. 

MEASURE IT. 

BRIDGE THE WORK-LIFE GAP. 

ROLE MODEL FLEXIBILITY. 

TAKE IT HOME. 

ADOPT A PARTNERSHIP MINDSET. 

MAKE SPACE FOR EQUAL VOICE. 

GET INVOLVED. 

EQUIP YOURSELF AND OTHERS. 

SEEK FEEDBACK. 

PROMOTE GENDER EQUALITY. 

CHALLENGE OTHER MEN. 



How men can benefit from 
gender equality ? 

Emphatically, men should care about gender 
equality both within and outside the work 
context because they will:

 Benefit from the 
better decisions and 

reduced risks



Experience enhanced 
psychological development 

and well-being

How men can benefit from 
gender equality ? 



Work in organizations 
that are more productive 

and creative

How men can benefit from 
gender equality ? 



Experience 
higher quality 

work

How men can benefit from 
gender equality ? 



Experience enhanced 
personal growth and 

development

How men can benefit from 
gender equality ? 



Experience greater life 
satisfaction

How men can benefit from 
gender equality ? 



Experience an 
increased sense of 

purpose

How men can benefit from 
gender equality ? 



Think about other possible 
ways men can benefit

How men can benefit from 
gender equality ? 



Take-home ideas
The achievement of gender equality is still to a large 
extent considered a women’s issue. It is important to 
increase awareness that gender equality is a societal 
issues which concerns and should engage both women 
and men. 


There is a need to develop a greater understanding of 
the importance of gender equality for men and boys a 
well as women and girls, and of the important roles that 
men and boys can play in promoting equality. 




There is today a greater understanding that it is 
important to look beyond the attitudes and 
behaviours of individual men to the structural 
processes that perpetuate the existing inequalities 
between women and men.


 Where men are key decision makers and holders of 
economic and organizational power and public 
resources, they have a particular responsibility to 
systematically identify and address gender 
inequalities and discrimination. 

Take-home ideas



References

Bernadette Dillon, Juliette Bourke, The Six Signature Traits of Inclusive 
Leadership: Thriving in a Diversity New World. 2016. Deloitte University Press. 

Blair, 2002; Rudman, 2004a


Diversity Council Australia (M. Flood and G. Russell), Men Make a Difference:  How 
to Engage Men on Gender Equality, Sydney, Diversity Council Australia, 2017.


Presentation by Leon McDougle, Ohio State University

Wien, Connors, & Finley, 2015

Meho, L. I. Quant. Sci. Stud. https://doi.org/10.1162/qss_a_00148 (2021). 
 
Huang, J., Gates, A. J., Sinatra, R. & Barabási, A.-L. Proc. Natl Acad. Sci. USA 117, 4609–4616 (2020). 
 
James, A., Chisnall, R. & Plank, M. J. R. Soc. Open Sci. 6, 190633 (2019). 
 
Ma, Y., Oliveira, D. F. M., Woodruff, T. K. & Uzzi, B. Nature 565, 287–288 (2019). 



Thanks for your attention
@astrosvd




