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The book:

• Articles from 50 women astronomers of IIA on their career journey.

• All from the IIA – large age range – include former and current 
members

• This was part of the Golden Jubilee of the IIA

• The e-book was released by Ewine van Dishoeck on 30 March 2021

• A few more articles were added since then to make it 50 women.

• There are many more women who were part of IIA, apart from these 
50. The idea of the book was to capture the inputs across the
spectrum.  The hard copy is now ready.

https://www.iiap.res.in/IIA50/sites/default/files/Women-Astronomers-IIA.pdf

https://www.iiap.res.in/IIA50/sites/default/files/Women-Astronomers-IIA.pdf


The book as a case study of an
organization with women astronomers:
• This book provides a sneak peak into the environment in the 

organization over 50 years. 

• From the days when IIA was formed in Kodaikanal to the current 
days, when it is located in a city.

• In this talk, I would like to share the insights I gained from reading 
the articles.

• The IIA has been inclusive all along and continue to be so. It will 
be interesting see how an organisation can achieve this and 
sustain it.

• Many articles capture how they got into science and astronomy.

























Important points that emerge:
• There are women members as part of the organization at all levels, over 

the last 5 decades.
• They are part of wide range of activities of the Institute (cutting edge to 

routine) - a very important point to adopt for an inclusive culture.
• The women members are passionate and serious astronomers. Irrespective 

of their fame/success/background, all of them they have been role models 
all along for the future generations. 
• For the organization to sustain the same culture, continued hiring of 

women and consciously making them part of activities at all levels is highly 
important.
• Should encourage diverse environment and the culture of acceptance.  
• The Institute has produced women in leadership roles. This has to 

continue.




